
2026 Objectives 
Removing “Ways of Working” Barriers to Achieving 2026 Objectives

 OBJECTIVE WAYS OF WORKING
LIKELY TO GET IN THE WAY

ACTIONS TO MITIGATE

Connect with
me on LinkedIn. 

Answer This:  If we were to fast-forward to the end of

2026 and see that we fell short of this objective, which

ways of working would we say got in our own way and

contributed most to that result?

Identify two to three actions the team can take

now to mitigate these ways of working risks so

that you create a performance advantage.

List each objective

If you’re an internal HR practitioner, learn more
about my private community, Talent Edge Circle

https://talentedgeweekly.com/subscribe?cheatsheet
https://www.linkedin.com/mynetwork/discovery-see-all/?usecase=PEOPLE_FOLLOWS&followMember=brianheger
https://www.linkedin.com/in/brianheger/
https://www.linkedin.com/mynetwork/discovery-see-all/?usecase=PEOPLE_FOLLOWS&followMember=brianheger
https://www.linkedin.com/mynetwork/discovery-see-all/?usecase=PEOPLE_FOLLOWS&followMember=brianheger
https://www.linkedin.com/mynetwork/discovery-see-all/?usecase=PEOPLE_FOLLOWS&followMember=brianheger
https://www.brianheger.com/talentedgecircle/
https://www.brianheger.com/talentedgecircle/

	1: 
	2: 
	3: 
	4: 
	5: 
	6: 
	7: 
	8: 
	9: 
	10: 
	11: 
	12: 
	14: 
	15: 
	16: 
	17: 
	18: 


